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Aboyt Us

TALENTWISE

SOLUTION Talent Wise Solution (TWS)

Talent Wise Solution (TWS) is a modern global platform focused on innovation,
digital transformation, and community development. We are dedicated to creating
opportunities that help individuals achieve growth, success, and financial
empowerment in today’s rapidly evolving world.

Established in 2026, TWS has built a dynamic network that connects people through
advanced technology and innovative solutions. Our platform is designed to provide a
secure, efficient, and user-friendly environment that supports long-term development
and collaboration.

At TWS, we believe that technology should create opportunities for everyone. By combining
innovation with a forward-thinking vision, we strive to deliver valuable services that inspire
progress and unlock potential on a global scale.

Our commitment to transparency, excellence, and continuous improvement drives us to
build a stronger and more connected future for our growing community.

TWS is shaping the future through innovation,
empowering individuals to reach new levels of success worldwide.
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Talent Wise Solution (TWS) is dedicated to maintaining a transparent, responsible, and
professional operating environment. We are committed to following applicable
regulations, ethical business practices, and high standards of corporate governance.

Since its establishment, TWS has focused on building trust through innovation,
accountability, and continuous improvement. Our platform is designed to provide a
secure and reliable experience while supporting long-term growth and development
and collaboration.

Our Commitments

o Operating with transparency and integrity in all activities.

o Maintaining clear policies and professional standards.

o Protecting the interests and rights of all platform members.

o Promoting innovation, collaboration, and sustainable growth.

o Creating a safe, reliable, and trustworthy environment. |
o Encouraging excellence through responsible management and continuous development.

At TWS, trust, innovation, and professionalism are the foundation of everything we do.
We are committed to empowering individuals and building a stronger future through
technology and opportunity.
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COMPANIES HOUSE
UNITED KINGDOM

¢

CERTIFICATE OF INCORPORATION

OF A
PRIVATE LIMITED COMPANY

+
Company Number 15884226

The Registrar of Companies for England and Wales, hereby certifies that

¢

TELENT WISE SOLUTION LTD (TWS)

is this day incorporated under the Companies Act 2006
a5 a private company, that the company is limited by shares,
and the situation of its registered office s in England and Wales

Given at Companies House, Cardiff on

16th June 2025

Al

Louise Smyth
REGISTRAR OF COMPANES
FOR ENGLAND AND WALES

The certicate is asued in accordance with the Companies Act 2006,
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Investment Income Rules

v

Qe & B O 4 B B

Yearly
income

IV V\ Unlock Number Income Income/1 Monthly
of tasks per task Day income

e internal 0 4 25 100

5200 5 40 200 6,000 73,000

14300 10 55 550 16,500 200,750
35100 15 90 1350 40,500 492,750
70,200 20 135 2700 81,000 985500
126,100 25 194 4,850 145,500 1,770,250
210,600 30 270 8100 243,000 2,956,500
421,200 35 462 16200 486,000 5913,000

&
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TalentWise Solution — Complete Table Explanation

This table shows different membership levels and the expected earnings for each level. As you move to
a higher level, you unlock more daily tasks and receive a higher income per task.

Internal Level (Free Level)

Investment Amount:

Daily Tasks: 4

Income Per Task: 25

Daily Income: 100

Monthly Income: Not specified
Yearly Income: Not specified

This is the starting level where no investment is required.

V1 Level

Required Amount: 5,200
Daily Tasks: 5

Income Per Task: 40
Daily Income: 200
Monthly Income: 6,000
Yearly Income: 73,000

After upgrading to V1, users can complete 5 tasks daily and earn 200 per day.

V2 Level

Required Amount: 14,300
Daily Tasks: 10

Income Per Task: 55
Daily Income: 550
Monthly Income: 16,500
Yearly Income: 200,750

V2 provides more tasks and higher rewards than V1.



V3 Level

Required Amount: 35,100
Daily Tasks: 15

Income Per Task: 90
Daily Income: 1,350
Monthly Income: 40,500
Yearly Income: 492,750

At V3, earnings increase significantly due to more tasks and higher task rewards.

V4 Level

Required Amount: 70,200
Daily Tasks: 20

Income Per Task: 135
Daily Income: 2,700
Monthly Income: 81,000
Yearly Income: 985,500

This level offers a substantial increase in daily earning potential.

V5 Level

Required Amount: 126,100
Daily Tasks: 25

Income Per Task: 194
Daily Income: 4,850
Monthly Income: 145,500
Yearly Income: 1,770,250

Users at V5 can earn considerably more by completing additional daily tasks.

V6 Level

Required Amount: 210,600
Daily Tasks: 30

Income Per Task: 270
Daily Income: 8,100
Monthly Income: 243,000
Yearly Income: 2,956,500



V6 is a higher-tier level with a much larger projected income.

V7 Level

Required Amount: 421,200
Daily Tasks: 35

Income Per Task: 462
Daily Income: 16,200
Monthly Income: 486,000
Yearly Income: 5,913,000

This is the highest level shown in the table and has the largest projected earnings.

Column Meanings

Grade Unlock
Shows the membership level (Internal, V1, V2, V3, etc.).

Amount

The required amount to activate or unlock that level.

Number of Tasks

The number of tasks a member can complete each day.

Income Per Task

The reward received for completing one task.

Income / 1 Day

Total estimated income earned in one day.

Monthly Income

Estimated earnings in one month based on daily income.

Yearly Income

Estimated earnings in one year based on daily income.

Summary
According to the table:

Higher levels require a larger amount to unlock.
Higher levels provide more daily tasks.



The reward per task increases with each level.
Daily, monthly, and yearly projected earnings increase as the level increases.
The highest level shown (V7) offers the largest projected earnings.

Note: These figures are promotional projections shown in the image. Before investing money into any
platform, independently verify the company's legitimacy, terms, risks, and whether the promised
returns are realistic and sustainable.
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b == > OIRUREOINE=—= | Hotel Review Analysis

TalentWise Solution is a professional hospitality support | Rating & Reputation Management
and review management company dedicated to helping ’
hotels enhance their online reputation and guest satisfaction. ‘

i, ; i . Customer Feedback Evaluation
Our team specializes in analyzing hotel reviews, evaluating
customer feedback, and monitoring ratings across various

travel and booking platforms. " Quality Assurance &
Data Verification

We work closely with hospitality businesses to identify | m | Hospitality Performance Reporting

strengths, address guest concerns, and improve overall

service quality through detailed review analysis and reporting. (o . -
@ Online Presence Monitoring

At TalentWise Solution, we believe that every guest review is an opportunity
for improvement. Our mission is to help hotels build trust, increase customer
satisfaction, and achieve long-term success through data-driven insights
and professional support.

TRANSFORMING GUEST FEEDBACK
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HOSPITALITY SUPPORT & REPUTATION MANAGEMENT o UNITED
KINGDOM

COMPANY OVERVIEW

TalentWise Solution is a UK-based hospitality support HOTE L

and reputation management company dedicated to
helping hotels strengthen their online presence and
improve guest satisfaction. We specialize in hotel ‘ o=
review analysis, customer feedback evaluation, and
rating management across leading travel and
booking platforms. :

Guest Review
Our mission is to help hospitality businesses 4.6/5 85%
understand guest experiences, identify areas for
improvement, and build stronger relationships with
their customers through professional review RositiveiReviews
monitoring and data-driven insights.

OUR SERVICES WHY CHOOSE US?

At TalentWise Solution, we believe that every guest
Hotel Review Analysis review is an opportunity to grow. Our experienced
team helps hotels maintain a positive reputation,
Rating & Reputation Management increase customer trust, and achieve long-term

business success through accurate analysis and

Customer Feedback Evaluation professional support.

Quality Assurance & Data Verification OUR VISION

H itality Perf R ” To become a trusted partner for hospitality
ospitali rformance Reportin
SRR OTManNce 2 oD 9 businesses worldwide by delivering reliable

review management and reputation-enhancing

Online Presence Monitoring solutions

Guest Experience Insights
OUR MISSION

Hospitality Support Solutions To transform guest feedback into meaningful
insights that help hotels improve service
quality, increase guest satisfaction, and drive
sustainable growth.

i DATA-DRIVEN 7% STRONGER GUEST A IMPROVE S\ QUALITY &

| °V INSIGHTS RELATIONSHIPS 1 REPUTATION / RELIABILITY

Accurate analysis that Understand your guests Enhance your online image Professional support
helps you make better better and build lasting and stand out from the with high standards of
business decisions. connections. competition. accuracy and reliability.

TRANSFORMING GUEST FEEDBACK
INTO BUSINESS GROWTH.
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INVITATION COMMISSION PROFIT

@ Grade :“ }“ 3“

WW Unlock Rebates Rebates Rebates Rebates
(Direct - Indirect - Team) ATE LV2- ATKE

TWS-1 10%-3%-1% 520 156 52
10%-3%-1% 1,430 429 143
10%-3%-1% 3510 1,053 351
10%-3%-1% 7,020 2,106 702

TWS-5 10%-3%-1% 12,610 3783 1,261
10%-3%-1% 21,060 6,318 2,106

TWS-7 10%-3%1% 2120 1263 4,212

&
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TALENTWISE SOLUTION
INVITATION COMMISSION PROFIT

The Invitation Commission Profit plan rewards members for building and supporting a team. Each
package level offers referral commissions through three levels of your network.

Commission Structure

LV1 (Direct Referral): 10%
LV2 (Indirect Referral): 3%
LV3 (Team Referral): 1%

TWS-1
Grade Unlock: 5,200

Commission Earnings:

LV1 (10%): 520
LV2 (3%): 156
LV3 (1%): 52

If a person you directly invite purchases TWS-1, you earn 520. If their referral purchases TWS-1, you
earn 156. If a third-level referral purchases TWS-1, you earn 52.

TWS-2
Grade Unlock: 14,300

Commission Earnings:

LV1 (10%): 1,430
LV2 (3%): 429
LV3 (1%): 143



By upgrading to TWS-2, commission earnings increase significantly. Direct referrals generate 1,430,
second-level referrals generate 429, and third-level referrals generate 143.

TWS-3
Grade Unlock: 35,100

Commission Earnings:

LV1 (10%): 3,510
LV2 (3%): 1,053
LV3 (1%): 351

At this level, members can earn 3,510 from direct referrals, 1,053 from second-level referrals, and 351
from third-level referrals.

TWS-4
Grade Unlock: 70,200

Commission Earnings:

LVI1 (10%): 7,020
LV2 (3%): 2,106
LV3 (1%): 702

TWS-4 offers higher referral rewards, allowing members to earn 7,020, 2,106, and 702 from Levels 1,
2, and 3 respectively.

TWS-5
Grade Unlock: 126,100

Commission Earnings:

LV1 (10%): 12,610
LV2 (3%): 3,783
LV3 (1%): 1,261

Members at TWS-5 can receive 12,610 from direct referrals, 3,783 from second-level referrals, and
1,261 from third-level referrals.

TWS-6
Grade Unlock: 210,600



Commission Earnings:

LV1 (10%): 21,060
LV2 (3%): 6,318
LV3 (1%): 2,106

This level provides substantial team-building rewards with commissions of 21,060, 6,318, and 2,106
across the three referral levels.

TWS-7
Grade Unlock: 421,200

Commission Earnings:

LV1 (10%): 42,120
LV2 (3%): 12,636
LV3 (1%): 4,212



TWS-7 is the highest package level in this chart. Members can earn up to 42,120 from direct referrals,



12,636 from second-level referrals, and 4,212 from third-level referrals.
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ABOUT TALENTWISE SOLUTION

TalentWise Solution is an innovative digital platform

designed to connect travelers with quality hotels
while helping businesses improve their service
standards through authentic customer feedback
and ratings.

\

REVIEWS
RATINGS

Our mission is to create a trusted ecosystem \ EXCELLENCE

where users can discover, review, and rate
hotels based on their real experiences. By
encouraging honest reviews and transparent
ratings, TalentWise Solution helps travelers
make informed decisions and supports
hotels in enhancing customer satisfaction.

ViSI

To become a leading global
platform for hotel reviews and
ratings, empowering travelers
with reliable information and
helping hospitality businesses
achieve excellence through
customer feedback.

N
TALENTWiSE
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OUR MISSION
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v

To provide a transparent and trustworthy
hotel review system.

To encourage genuine customer
feedback and ratings.

To help hotels improve their services
and reputation.

To create value for both travelers and
hospitality businesses.

To build a strong community of users
who share their experiences and insights.

HOW TALENTWISE SOLUTION WORKS

® 06 06 -6 6

1. Users register 2. Members explore 3. Users submit
and create an hotels listed on reviews and ratings
account. the platform. based on their

experiences.

WHY CHOOSE TALENTWISE SOLUTION?

@ Trusted Review System n/[‘ﬂ Hotel Performance Insights
lLl User-Friendly Platform ﬁ Transparent Rating Mechanism

E&% Real Customer Experiences ﬁ‘.’ Continuous Growth and
" Improvement

/ FUTURE GOALS

TalentWise Solution aims to expand its network of hotels,
increase user participation, introduce advanced analytics for
hotel performance, and become a recognized name in the
hospitality and travel industry worldwide.

4. Hotels receive 5. High-quality
valuable feedback hotels gain better
to improve their visibility and recognition
services. through positive ratings.

B <GS @

O)

OUR CORE VALUES

Transparency: Honest and reliable reviews.
Integrity: Fair and unbiased ratings.
Innovation: Modern digital solutions for
the hospitality industry.

Customer Focus: Prioritizing user
experience and satisfaction.

Quality: Promoting excellence in

hotel services.




TALENTWISE e

> f:}? OL U ‘ ! TALoLUTION"

Connecting Travelers
with Quality Hospitality

Through Trust, Reviews & Ratings

=! Zm! am

TALENTWlSE

soLuTion

Q

TalentWise Solution is an innovative digital platform
that connects travelers with quality hotels and
helps businesses improve their service standards
through authentic customer feedback and ratings.

A6 9CE 6

@65 Our Mission

Our Vision ~ Provide transparent & )
trustworthy reviews - :
To become a leading ~ Encourage genuine feedback & .
global platform for hotel & ratings -0 /f
g naating s & Help hotels improve their ‘&‘ (Y| I '%"‘
empowering travelers services & reputation * ok kk & = '
with reliable information B e ioate vallo for fravelers &
and helping hospitality N hospitality businesses Quality Real Reviews Trusted Better Service Win-Win for
businesses achieve Hotels & Ratings Platform & Growth All
& lbnce & Build a strong community
) of users . How TalentW|se Solution Works

i ?

L
Why Choose TalentWise Solution? - Register p Hotols 1T |mprove High Qualrty Hotels
Create Account Hotels & Ratings Services Get Recognition

@ Transparency
Honest & reliable reviews

@ Integrity
Fair & unbiased ratings

% Innovation
Modern digital solutions
Customer Focus
User experience & satisfaction

Quality
Promoting excellence in

hotel services

(& Trusted Review System

(& User-Friendly Platform

(& Real Customer Experiences
(& Hotel Performance Insights
(& Transparent Rating Mechanism

@ Continuous Growth & Improvement

.+ Your Trust. Our Platform. Better Hospitality for AII P_f.a
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TEAM DAILY TASK MANAGEMENT FEE
- T

L”A Unlock Rebates Rebates Rebates | Rebates
(Direct - Indirect - Team) LV1- LV2- ‘ LV3-

5%-3%-1% 10 6 2
5%-3%-1% 215 16.5 5.9
5%-3%-1% 67.5 40.5 13.5
5%-3%-1% 135 81 2
5%-3%-1% 242.5 145.5 48.5
5%-3%-1% 405 243 81
5%-3%-1% 810 486 162

@ Financial Freedom




Team Daily Task Management Fee — Explanation

This table explains the team task management commission system. Members earn management fees
from the daily task income generated by their team members across three referral levels.

Commission Structure

LV1 (Direct Team Member) = 5%
LV2 (Second-Level Team Member) = 3%
LV3 (Third-Level Team Member) =1%

This means when your team members complete daily tasks, you receive a percentage of their task
management fees according to their position in your referral network.

TWS-1
Management Fee Rate: 5% - 3% - 1%

LV1 Commission: 10
LV2 Commission: 6

LV3 Commission: 2

If your direct team member is at TWS-1, you earn 10 from Level 1, 6 from Level 2, and 2 from Level
3.

TWS-2
Management Fee Rate: 5% - 3% - 1%

LV1 Commission: 27.5
LV2 Commission: 16.5
LV3 Commission: 5.5

As your team grows to TWS-2, your daily management fee earnings increase accordingly.

TWS-3
Management Fee Rate: 5% - 3% - 1%

LV1 Commission: 67.5
LV2 Commission: 40.5
LV3 Commission: 13.5

This level provides higher rewards from the task activity of your team.



TWS-4
Management Fee Rate: 5% - 3% - 1%

LV1 Commission: 135
LV2 Commission: 81
LV3 Commission: 27

Members receive larger management commissions as the package level increases.

TWS-5
Management Fee Rate: 5% - 3% - 1%

LV1 Commission: 242.5
LV2 Commission: 145.5
LV3 Commission: 48.5

At TWS-5, team management earnings become significantly higher.

TWS-6
Management Fee Rate: 5% - 3% - 1%

LV1 Commission: 405
LV2 Commission: 243
LV3 Commission: 81

This package generates strong daily team management rewards.

TWS-7
Management Fee Rate: 5% - 3% - 1%

LV1 Commission: 810
LV2 Commission: 486
LV3 Commission: 162

TWS-7 is the highest level shown in the chart and offers the highest management fee commissions.

Column Description

Column Meaning
Grade Unlock Package level of the member



Column Meaning
Rebates Commission percentages (5%-3%-1%)
Rebates LV1 Earnings from direct team members
Rebates LV2  Earnings from second-level team members
Rebates LV3  Earnings from third-level team members

Example

Suppose one of your direct team members is using TWS-7 and completes daily tasks.

You receive:

810 from LV1 (5%)
486 from LV2 (3%)
162 from LV3 (1%
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management
commission

TEAM DAILY TASK
MANAGEMENT FEE

The Team Daily Task Management Fee Program is designed to
reward members who actively build and support their teams.
Through this program, members can earn additional management
commissions based on the daily task activities completed by their
referral network.

Unlike personal task income, these rewards are
generated from the performance and activity of

team members, encouraging leadership, teamwork,
and long-term community growth.

EICWEIWONS 3 ) COMMISSION UCTURE

e\ ./ ./ 0 o
( Level 1 (Direct Referral
€ dlRd® Ihd s -
\\\ A \ / / > d ) SR
(1] @ (3] (4] (5] @ level 2 (ndirect Referral) %
Invite new Team members Management Commissions are Earn management
users to join complete their commissions distributed according ~ fees from your » Level 3 (Team Referral)
TalentWise daily tasks. are generated to the three-level team'’s daily task D [
Solution. from cttheltry task referral structure. performance. This means members can eam management fees not
activity.

only from their direct referrals but also from the
activity of second and third-level team members.

PACKA LEVEL MANAGEMENT COMMIS;ION

LV1 COMMISSION (5%) ; IMIS LV3 COMMISSION (1%)
TWS-1 10 6 2
TWS-2 27.5 16.5 55
TWS-3 67.5 40.5 13.5
TWS-4 135 81 27
TWS-5 2425 145.5 48.5
TWS-6 405 243 81
TWS-7 810 486 162
EXAMPLE N - BENEFITS OF THE PROGRAM N

Suppose one of your direct referrals is using

Rewards team leadership and support.
the TWS-7 package and completes daily tasks. Q P PP

0 You can receive: Encourages active participation and engagement.

" 810 from Level 1

p Provides additional earnings beyond
management commission.

personal task income.

oWe from Level 2 Supports long-term community growth.
‘.‘ 4 86 management commission.

Creates opportunities for members to benefit
e®e 1 6 2 from Level 3 from team performance.

management commission.

o 00 00

Motivates members to build strong and
productive networks.

OUR GOAL
At TalentWise Solution, the Team Daily Task Management Fee Program is TA L E N Tw I S E
designed to create a collaborative ecosystem where members grow together.

By rewarding teamwork, dedication, and community development, we aim to » s SOLUTION —

build a sustainable platform that benefits both individual members and the
wider TalentWise Solution network.

TalentWise Solution — Growing Together Through Teamwork, Trust, and Opportunity.




